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iSDl dh ts.Mj dk;Z'kkyk
iSDl ls tqM+h laLFkkvksa ds
iq#"k dk;ZdrkZvksa ds fy;s
Hkksiky] 8 flrEcj 2006

iSDl izksxzke ls e/;izns'k
vkSj NRrhlx<+ dh tks laLFkk,a tqM+h
gSa mueas dke djus okys iq#"k
dk;Zdrkvksa ds fy;s 8 flrEcj 2006
dks Hkksiky dh okYeh lLaFkk esa ,d
ts.Mj dk;Z'kkyk dk vk;kstu fd;k
x;kA 

bl dk;Z'kkyk dh i`"BHkwfe
crkrs gq, iSDl dk;Zdze ds 
e/;izns'k vkSj NRrhlx<+ ds izHkkjh
Jh latho jatu us dgk fd fiNys
fnuksa iSDl dk;Zdze us e/;izns'k vkSj
NRrhlx<+ dh lHkh lg;ksxh CSOs

dh efgyk dk;ZdrkZvksa ds fy;s ,d
dk;Z'kkyk vk;ksftr dh FkhA bl
dk;Z'kkyk dk edln ;g le>uk
Fkk fd fodkl ds {ks= esa ,d
dk;ZdrkZ ds :i esa CSOs dh
efgyk dk;ZdrkZvksa dks fdl izdkj

ds volj gSa ;k fdl izdkj dh
ck/kk,a gSaA bl dk;Z'kkyk ds fu"d"kksZa
vkSj jiV ij ekpZ 2006 esa gqbZ ih;j
yfuZax dk;Z'kkyk esa ppkZ gqbZ FkhA

Jh latho jatu us vkxs dgk
fd efgykvksa dh dk;Z'kkyk esa vkSj
ckn esa ih;j yfuZax dk;Z'kkyk esa
bl ckr dks js][kkfdr fd;k x;k Fkk
fd CSOs ds iq#"k lnL;ks ds fy;s
Hkh ,slh dk;Z'kkyk dk vk;kstu gksuk
pkfg;sA bl ekax ds en~nsutj
CSOs esa dke djus okys iq#"k
dk;ZdrkZvksa ds fy;s dk;Z'kkyk
vk;ksftr gks jgh gSA 

bl dk;Z'kkyk esa bl ckr
dh ryk'k dh tk;sxh fd laLFkkvksa
esa dk;Z djus ds nkSjku ts.Mj lacaa/kh
fj'rs fdl izdkj jgrs gSa vkSj
izksQs'kuYl] fodkl dk;ZdrkZ vkSj
O;fDr ds :i esa tks efgyk,a laLFkk
esa dke djrh gSa mudss izfr D;k
utfj;k jgrk gSA dk;Z'kkyk esa ;g
Hkh ppkZ dh tk;sxh fd dk;Z{ks= esa
ts.Mj laca/kh fj'rksas esa D;k ck/kk,a
vkSj volj gksrs gSaA dk;Z'kkyk esa
bl ckr dk ijh{k.k Hkh fd;k
tk;sxk fd laLFkkvksa esa ts.Mj uhfr
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dh fdruh t:jr gS vkSj mldk
:i D;k gksuk pkfg;sA ,D'ku ,M
Hkksiky dh ekfyuh lqczg~e.;e vkSj
lg;ksx laLFkk y[kuÅ ds Jh jfo
thuk us dk;Z'kkyk dk lapkyu
fd;kA 

igys ekfyuh us izfrHkkfx;ksa
ls ;g tkuuk pkgk fd os ,u th
vks lsDVj esa fdrus lkyksa ls dke
dj jgs gSaA ik;k x;k fd 5 lky ls
de vuqHko okys T;knk yksx Fks] 5
lky ls 10 lky rd ds vuqHko okys
de yksx Fks vkSj 10 lky ls T;knk
vuqHko okys fxuspqus ykssx FksA ekfyuh
us lHkh ls ;g tkuuk pkgk fd os
D;ksa ,u th vks lsDVj esa vk;sA
blds tokc esa dqN yksxksa us dgk
fd mUgsa yxk fd ;gka dke esa 
[kqykiu vkSj vktknh gS rFkk
vQlj'kkgh ughsa gSA dqN us dgk fd
os lekt ds fy;s dqN djuk pkgrs
Fks blfy;s mUgksaus ;g lsDVj pqukA

izfrHkkfx;ksa us ;g Hkh crk;k
fd ,u th vks lsDVj esa dke djus
ls mUgsa leqnk; dh fofHkUu leL;kvksa
dh vkSj fodkl ds fofo/k vk;keksa dh
tkudkjh feyh gS vkSj mudk
,Dlikstj gqvk gSA ;g Hkh irk pyk
fd ;g le>uk xyr gS fd xzkeh.kksa
dks dqN tkudkjh ugha gS ;k mudk
Kku de gSA 

os xzkeh.k thou dh] mlls
tqM+h leL;kvksa dh vkSj mlds
funkuksa dh vPNh tkudkjh j[krs gSa
vkSj muds ikl ikjEifjd Kku dk
Hk.Mkj gS tks cgqr mi;ksxh gSA ;g

t:j gS fd bl lsDVj esa dke dk
ncko dkQh gksrk gS ysfdu lkewfgd
:i ls vkSj O;fDrxr :i ls fu.kZ;
ysus dh NwV jgrh gS vkSj lh[kus dks
dkQh dqN feyrk gSA 

;g iwNk tkus ij fd QhYM
ls ?kj ykSVus ij mUgsa dke fdruk
lkFkZd yxrk gS vkSj vis{kk,a fdruh
iwjh gqbZ yxrh gSa\ crk;k x;k fd
dke djds ?kj ykSVus ij dHkh dHkh
fujk'kk gksrh gS vkSj dHkh dHkh [kq'kh
Hkh gksrh gSA dHkh dHkh ;g yxrk gS
fd mudh vis{kk,a iwjh gqbZ gSaA 

bl izdkj ds feys tqys
vuqHkoksa ls gksdj xqtjrs gq, vius
y{; rd igqapus dk jkLrk ryk'kuk
iM+rk gSA ;g rks yxrk gh gS fd
xkaoksa ds gfjtu vkSj vkfnoklh oxZ
dh tks dY;k.kdkjh ljdkjh ;kstuk,a
gSa mudh tkudkjh nsdj os ml oxZ
dh lgk;rk dj ik jgs gSaaA xjhcksa dks
tc Qk;nk gksrk gS rks mUgsa [q'kh
gksrh gSA 

gj ckj vyx&vyx fdLe
ds vuqHko gksrs gSaA ,d lkFkh us ;g
crk;k fd ;fn ge y{; r; djds
xkao esa dke djrs gSa rks xkao okyksa
dks ml dke ds fy;s rS;kj djus esa
eqf'dy gksrh gS ysfdu tc xkao
okyksa ls ckr djds ;fn ge vius
y{; r; djrs gSa rks T;knk vklkuh
gksrh gS dke dks iwjk djus esaA 10
lky ls T;knk vuqHko j[kus okys
lkfFk;ksa dk dguk Fkk fd yxrk gS
fd brus lky dke djus ds ckn
yxrk gS fd ge leqnk; esa T;knk
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cnyko ugha yk ik jgs gSaA ,slk
eglwl gksrk gsS fd uhfrxr cnyko
gksus ij gh lekt esa cnyko gks
ldrk gSA

ekfyuh us bl ckr dh vksj
bafxr fd;k tc lkfFk;ksa dk ifjp;
iwNk tkrk gS rks os vius dke dh
vkSj ?kj ds ckgj dh viuh
xfrfof/k;ksa dh ckr djrs gSaA ifjokj
ds ckjs esa dksbZ ugha crkrkA ifjokj
ds ckjs esa iRuh vkSj cPPkksa ds ckjs esa
ckr djus esa ge ldqpkrs gSaA blls
,slk yxrk gS fd os ifjokj dks vius
dkedkt ds flyflys esa vgefr;r
ugha nsrsA 

ifjokj] [kkldj iRuh dh
Hkwfedk u flQZ ifjokj dh ns[kHkky
esa gksrh gS] cfYd vius ifr ds
dkedkt ij Hkh iRuh dh Hkwfedk dk
vlj ns[kk tk ldrk gSA  tc
ofj"B lkFk;ksa ls iwNk x;k fd
vfookfgrksa ds fookg ds ckjs esa
mudh D;k jk; gS rks tokc feyk
fd csgrj gks fd ukStoku ftl {ks=
esa dke dj jgs gSa mlh {ks= esa dke
dj jgh yM+dh ls fookg djsaA blls
fookg ds ckn rkyesy fcBkus esa
lqfo/kk gksrh gSA 

fookg ds ckn ,MtLVesUV
dh ckr mBus ij ;g er tkfgj
fd;k x;k fd ifr iRuh vly eaas nks
vyx O;fDrRp gksrs gSa vkSj vkil esa
,MtLV rks djuk gh gksrk gSA 
izfrHkkfx;ksa ls iwNk x;k fd fdrus
yksx ;g lksprs gSa fd ekrk firk dh
ethZ u gks rks Hkh 'kknh djuk

pkfg;sA T;knkrj lkfFk;ksa dk er Fkk
fd 'kknh ds fy;s ekrk&firk dh
lgefr ysuk Bhd gksrk gS vkSj ;fn
os vlger gSa rks mUgsa blds fy;s
rS;kj djus dh dksf'k'k djuk
pkfg;sA dqN lkFkh t:j bl er ds
Fks ekrk&firk dh ethZ u gks rks Hkh
'kknh dj ysuk pkfg;sA 

ekfyuh us izfrHkkfx;ksa ls iwNk
fd os dk;Z'kkyk esa D;k lksp dj
vk;s vkSj dk;Z'kkyk esa [kqn vk;s ;k
mUgsa ;gka fdlh us Hkstk] ;k blds
ckjs esa dgaha i<+dj vk;sA bl loky
ds vyx&vyx fdLe ds tokc
vk;sA 

izfrHkkfx;ksa us tokc esa dgk
fd mUgsaa laLFkk }kjk dk;Z'kkyk esa
Hkst x;k gSA dqN lkfFk;ksa us dgk
fd tSlk fd i= esa fy[kk x;k Fkk]
os ;g le>us vk;s gS fd laLFkkvksa esa
dk;Z djus ds nkSjku laLFkk esa dke
djus okys iq#"kksa vkSj efgykvksa ds
chp fdl izdkj jgrs gSa vkSj
laLFkkvksa esa tks efgyk,a dke djrh
gSa mudss izfr lkFk esa dke djus
okyksa dk D;k utfj;k jgrk gSA 

os ;g Hkh le>uk pkgrs gSa
fd laLFkk esa dke djrs le; iq#"k
vkSj efgykvksa ds chp ds fj'rksa
vgkSj laokn esaa D;k dfBukbZ;ka lkeus
vkrh gSaA os ;g Hkh tkuuk pkgrs gSsa
fd laLFkkvksa esa ts.Mj uhfr dh
fdruh t:jr gS vkSj mldk :i
D;k gksuk pkfg;sA 

izzfrHkkfx;ksa ls dgk x;k fd
os nks vyx&vyx cksMZ es ;g ntZ
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djsa fd dk;Z'kkyk ls mudh D;k
vis{kk,a gSa vkSj dk;Z'kkyk ds ckjs esa
muds eu esa D;k 'kadk,a gSaA 

bl ij izfrHkkfx;ksa us cksMZ esa
uhps fy[ks vuqlkj vius fopkj ntZ
fd;s& 

vis{kk,a

� ikfjokfjd lkekftd ifjn`';
ij fdu ckrksa fopkjksa ds lkFk iq#"k
vkSj efgyk thou esa vf/kd larqyu
djsa o mRre ifjokj lekt dk
fuekZ.k djsa\

� dqN ,sls VwYl@Vsduhd
tkuuk ftlls xzkeh.k {ks=ksa esa gksus
okyh efgyk fgalk dks de fd;k tk
ldsa

� fyax vlekurk ds dkj.k
vkSj fuokj.kA

� lekurk esa vkidh D;k vis{kk
gS\

� ts.Mj dh lekurk okys
ifjokj ls ppkZ

� laLFkkvksa esa efgykvksa dh
Hkkxhnkjh fdl izdkj c<+k;h tk;s\

� vius lhfu;j ls dqN lh[kus
dh pkgr

� laLFkkvksa esa efgykvksa rFkk
fodykaxrk dks lkekftd dk;ksaZ ls
tksM+ tk;s

� efgyk fgalk ls lacaf/kr
dkuwu dh tkudkjh pkfg;s

� ts.Mj ij iq#"k dk;Z'kkyk dh
izfdz;k vkSj iq#"kksa ds lkewghd fopkj
D;k gSaa

� ts.Mj dk vFkZ efgykvaksa dh
leL;k D;ksa fy;k tkrk gSA enZ dh
leL;k,a ts.Mj eqn~ns esa D;ksa ugha
vkrk\

� lekt esa lekurk oyh ckr
fdl izdkj Mkyh tk;s

� ts.Mj eqn~ns ij lh[k vkSj
le> c<+kuk

� ts.Mj dh ckrksa dks iq#"k D;ksa
vey ugha djuk pkgrk

� efgyk eqn~nksa vkSj ts.Mj
eqn~nksa esa D;k lekurk,a vkSj
vlekurk,a gSaA

� efgykvksa dh n'kk dks etcwwr
cukus ds fy;s D;k fd;k tk;s\

� ts.Mj ds eqn~ns ij
dk;ZdrkZvksa dhj lksp o laos-
nu'khyrk dSls fodflr dh tk
ldrh gS\
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'kadk,a
� bl dk;Z'kkyk esa efgykvksa
dh lgHkkfxrk dh t:jr D;ksa ugha
gS\

� vU; ts.Mj dk;Z'kkykvksa dh
vis{kk bl dk;Z'kkyk esa D;k lh[kus
dk feysxkA

� vaxzsth 'kCnksa dk T;knk
bLrseky gksrk gSA

� lzksr O;fDr iq#"k gksxk\

� ts.Mj eqn~nk flQZ dk;Z'kkyk
rd lhfer u jg tk;sA

� bl ts.Mj eqn~ns ls gesa D;k
tkudkjh feysh o ge D;k lh[ksaxs\

� ts.Mj ds eqn~ns ls lekt
vkSj ifjokj esa fo?kVu dh fLFkfr rks
iSnk ugha gksxh\

� dk;Z'kkyk dk vkmViqV D;k
gksxk vkSj blds ckn D;k gksxk\

� D;k ,d fnu dh dk;Z'kkyk
esa dksbZ le> cu ik;sxh\

� le>kus ds rjhds D;k gksaxs\

� ts.Mj D;k gS\

� ts.Mj ij flQZ efgykvksa dh

gh ppkZ D;ksa dh tkrh gS\

� dk;Z'kkyk 'kgj ds ckgj D;ksa
vk;ksftr dh x;h gS\

pk; ds ckn ekfyuh dh ppkZ dk
lw= vkxs c<+krs gq, jfo tkuh us ckr
'kq: dhA mUgksasus dgk fd ,d fnu
dh dk;Z'kkyk dh dke;kch ds fy;s
;g t:jh gS fd ge le; dk Bhd
ls mi;ksx djsaA 

dksf'k'k ;g jgsxh fd
izfrHkkfx;ksa us tks vis{kk,a dk;Z'kkyk
ls dh gSa vkSj dk;Z'kkyk ds ckjs esa
tks loky muds eu esa mBs gSa mu
ij dk;Z'kkyk esa ppkZ gksdj lek/kku
fudysA jfo us iwNk fd  fdrus yksx
,sls gSa ftUgksaus igyh ckj ts.Mj
'kCn lquk gSA flQZ 5 yksxksa us crk;k
fd mUgksaus ts.Mj 'kCn igyh ckj
lquk gSA iwNus ij ;g Hkh irk pyk
fd T;nkrj yksxksa us viuh laLFkk esa
gh blds ckjs esa lquk FkkA 3&4 yksxksa
us viuh laLFkk ls ckgj ds izf'k{k.k
esa bl ckjs esa tkudkjh gkfly dh
Fkh vkSj ts.Mj ds laca/k esa nks ls
T;knk izf'k{k.k ysus okys ,d&nks
izfrHkkxh gh FksA

jfo thuk us LykbM dh
lgk;rk ls ts.Mj dh lkekftd
lajpuk ij izdk'k Mkyk vkSj crk;k
fd ts.Mj dh lkekftd lajpuk dk
:i D;k gSA viuh ckr lkQ djus
ds fy;s mUgksaus uotkr dU;k vkSj
ckyd f'k'kq dk mnkgj.k fn;k vkSj
dgk fd tUe ds le; rks nksuksa ,d
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ls gh fn[krs gSaA T;ksa T;ksa os cM++s gksrs
gSa ge mu ij yM+dk vkSj yM+dk dk
yscy yxkdj viuh le> ds
vuqlkj muds diM+ksa dk] f[kykSuksa
dk] mudh Hkwfedk dk pquko djds
mu ij Fkksirs gSaA 

;g eku fy;k tkrk gS fd
yM+dh dks ?kj esa gh xqfM+;k [ksyuk
gS vkSj yM+ds dks ckgj ds eSnkuh
[ksy [ksyuk gSA bldh 'kq:vkr gksrs
gh yM+ds esa vius ,Dlikstj ds
dkj.k csgrj vkRefo'okl] dkS'ky
vkSj lkgl dk fodkl gksrk gS]
tcfd yM+dh dks lhfer nk;js esa
gksus ds dkj.k bu xq.kksa dks fodflr
djus dk ekSdk ugha feyrkA ;g
ns[kk x;k gS fd ;qod vPNs ckophZ]
cqfVd ds ekfyd gksrs gSa ysfdu os
vius bu dkS'kyksa dks ?kj ds nk;js esa
ugha ykrs] ogka ;s dke efgykvksa ds
fy;s NksM+ nsrs gSaA ,slk D;ksa gksrk gS
;g lkQ gSA ;kus is'ks ds :i esa rks
iq#"k dbZ ,sls dke dj ysrs gSa tks
vke rkSj ij efgykvksa ds le>s tkrs
gSa] ysfdu lkekftd rkSj ij ;k ?kj
esa os ;s dke djus ls cprs gSa]
D;ksafd os le>rs gSa fd ;s dke
efgykvksa ds gh gSaA

jfo aus crk;k fd cPpksa ds
fodkl ds lkFk gh ge yM+ds vkSj
yM+dh esa Hksn djus yxrs gSa vkSj
muds lkFk fdUgha [kkl dkeksa dks ;k
ckrksa dks tksM+ nsrs gSaa vkSj mUgha ls
mudh igpku cuk nh tkrh gSA dqN
dke fL=;ksa ds gh le>s tkrs gSa vkSj
dqN iq#"kksa ds] tcfd nksuksa gh os

dke dj ldrs gSaA efgyk,a dke rks
iq#"k ds cjkcj djrh gSa ysfdu ge
mUgsa detksj fl) djus esa yxs jgrs
gSa] D;ksafd ge ;g ekudj pyrs gSa
fd efgyk,a detksj gksrh gSa vkSj
muesa {kerk dh deh gksrh gSA

yM+fd;ksa vkSj efgykvksa ij
'kq: ls gh ca/ku yxk;s tkrs gSa
ftldk mudh dk;Z{kerk vkSj fodkl
ij foijhr vlj gksrk gSA  lekt
dks bl ckr ds fy;s tkx:d djuk
gksxk fd yM+fd;ksa ij bl dkj.k
cfUn'ksa u yxk;h tk;sa fd os L=h gSaA
bu cU/kuksa ds dkj.k yM+fd;ka fiNM+
jgh gSaA ns[kk x;k gS fd efgykvksa
dks ,d nk;js esa cka/k fn;k ;k gS
vkSj dqN [kkl dkeksa ls mudh
igpku tksM+ nh x;h gSA 

lsDl vkSj ts.Mj ds chp
vUrj crkrs gq, Jh thuk us dgk fd
lekt }kjk vkSjr vkSj enZ dh tks
ifjHkk"kk nh x;h gS mls lkekftd
fyax ;k ts.Mj dgk tkrk gSA ts.Mj
vly esa lekt }kjk fufeZr gS vkSj
;g gj dky] ifjfLFkfr rFkk ns'k esa
vyx&vyx gksrk gSA ;g ifjorZuh;
gksrk gSaA ts.Mj lerk dk vFkZ gS
efgykvksa o iq:"kksa ds chp
ykHk@lqfo/kkvksa o ftEesnkfj;ksa dk
leku c¡VokjkA blesa orZeku
vlekurk dks lekIr djus ds fy,
izk;% efgyk dsfUnzr dk;ZØe o uhfr
dh t:jr iM+rh gSA

ekfyuh us dgk fd lH;rk
dh 'kq:vkr esa ekr`lRrkRed lekt
Fkk ysfdu /khjs&/khjs og fir`lRrkd
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O;oLFkk es cny x;kA blls fL=;ksa
dh fLFkfr esa fxjkoV vk;h vkSj mls
iq#"kksa dh rqyuk esa ghu ekuk tkus
yxkA ;fn ge fir`lRrkRed p'ek
mrkjdj ns[ksa vkSj fL=;ksa ds izfr
HksnHkko u djsa rks gesa ckjhfd;ka
le> esa vkus yxsaxhA L=h vkSj iq#"k
esa dqN vUrj rks izd`fr us cuk;k gS
ysfdu geus bl QdZ dks lkekftd
cuk fn;k gS vkSj yksx mlh izdkj
lkspus yxs gSaA 

L=h dks fl) djus dh
t:jr ugh fd cPpk mldk gS] ij
fir`lRrkd lekt esa og firk dk
csVk dgk tkrk gSA igys ds
ekr`lRrkd lekt esa cPps dh igpku
eka ls gksrh FkhA vkt Hkh nf{k.k
Hkkjr esa dsjy esa ekr`lRrkRed
lekt ds vo'ks"k ns[ks tk ldrs gSaA
fir`lRrkRed p'ek mrkjdj ns[ksa
vkSj HksnHkko u djsa rks gesa ckjhfd;ka
le> esa vkus yxsaxhA

ts.Mj dh f'kdkj flQZ
efgyk,a gh ugha gksrh] enksZa dks Hkh
ts.Mj dks ysdj ijs'kkfu;ka gksrh gSA
enkZuxh dk tks Hkko ml ij gkoh
gksrk gS mldh Nk;k ml ij vkSj
lekt ij ns[kh tk ldrh gSA ;g
ckr Hkh mHkj dj vk;h fd lekt esa
iq#"kksa ij Hkh dqN ckrasa enZ gksus dks
ysdj Fkksi nh tkrh gSa vkSj tc
mudh #fp;ka bl <kaaps ls dqN
gVdj gksrh gSa rks mUgsa lekt }kjk
Lohdkj ugha fd;k tkr vkSj rc
iq#"k dks Hkh lkekftd ncko vkSj
Vhdk dk lkeuk djuk iM+rk gSA

mls 'kq: ls enZ cuus ds fy;s fod-
flr fd;k tkrk gSA dbZ ckj ts.Mj
dk lanHkZ nsdj Hkh rdZghu ckrsa dgh
tkrh gSaA mnkgj.k ds fy;s vxj
vkidks vkSjr ls igys inksUufr
feyrh gS rks ;g i{kikr gS vxj
vkSjr dks vkils igys inksUufr
feyrh gS rks ;g leku volj gSA 

vxj vki dgsa fd og vkSjr
fdruh vPNh yx jgh gS rks ;g ;kSu
izrkM+uk gS vxj vki pqi jgsa rks ;g
iq#"k dk vgadkj gSA vxj vki jks,a
rks vki det+ksj gSaA vxj u jks,a rks
vlaosnu'khy balku gSaA vxj vki
vkSjr dks Bksd nsa rks ;g iRuh ds
lkFk fgalk gS vxj vkSjr vkidks
Bksd ns rks ;g vkRe lqj{kk gSA vxj
vki iRuh ls iwNs fcuk QSlyk ysa rks
vki enZ gSaA 

vxj vkSjr vkils iwNs fcuk
QSlyk ysrh gS rks og vkt+kn vkSj
fcuk fu;a=.k dh vkSjr gSA vxj
vkidks iRuh dk lkFk ckj&ckj
pkfg, rks vki vR;f/kd dkeh gSaA
vxj ugha rks t+:j vkids thou esa
dksbZ vkSj gksxhA 

lq[kh ifjokj dh ifjHkk"kk D;k
gS] bl ij Hkh ppkZ gqbZA ,d lkFkh
us dgk fd lq[kh ifjokj og gS tgka
ifr dek;s vkSj iRuh x`gLFkh
lEgkyssA iRuh dks ukSdjh djus dh
t:jr ugha gSA mls ifr ds vuqdwy
gksuk pkfg;sA ,d lkFkh us dgk fd
ifjokj ogh lq[kh gS tgka ifr vkSj
iRuh ,d nwljs dk lEeku djrs gSa
vkSj ,d nwljs dks egRo nsrs gSaA 
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,d lkFkh us dgk fd ifjokj ,d
l'kDr laLFkk gS vkSj blus lfn;ksa ls
Hkkjrh; lekt esa viuh egRoiw.kZ
Hkwfedk vnk dh gSA ifjokj esa
vuq'kklu gks vkSj vkilh le> gks
rks ifjokj lq[kh gksus dh xqatkb'k c<+
tkrh gSA 

,d lkFkh us dgk fd f'k{kk
vkSj vkfFkZd dkj.kksa ds pyrs vc
NksVs ifjokjksa dk izpyu c<+ jgk gSA
efgyk,a tkx:d gks jgh gSa vkSj os
vius vf/kdkjksa ds izfr ltx gks jgh
gSaA ,d lkFkh dk er Fkk fd tgka
ts.Mj ds vk/kkj ij lekurk gS ogka
ifjokj T;knk fc[kj jgs gS tcfd
ikjEifjd ifjokj ,dtqV cus gq, gSaA
ge dSlk lekt pkgrs gSaA vHkh ge
efgykvksa ds detksj gksus dh ckr
dj jgs gSa ij ikjEifjd la;qDr
ifjokj esa efgyk dh fLFkfr [kkl
gksrh gS] ldkjkRed gksrh gSA mudk
;g dguk Fkk fd ;g le>uk xyr
gS fd la;qDr ifjokj esa efgykvksa dh
fLFkfr detksj gksrh gSA 

ppkZ esa ;g ckr mHkj dj
vk;h fd tc efgyk,a vius vf/kdkjksa
ds fy;s cksyus yxrh gSa rks ekuk
tkrk gS fd og viuh gn ikj dj
jgh gS vkSj blls ifjokjksa esa v'kkfUr
iSnk gksrh gSA blds tokc esa ,d
lkFkh us er O;Dr fd;k fd efgyk,a
cksyrh ugha] blfy;s 'kkfUr jgrh gSA
og lgu djrh jgs rks 'kkfUr cuh
jgrh gSA [kqn ij gks jgh T;knfr;kssa
ds f[kykQ og cksysxh rks ifjokj
fcxM+k yxrk gSA 

bl ij tokc vk;k fd ;g
rks T;knrh gS fd 'kkfUr ds fy;s
efgykvksa ls ;g vis{kk dh tk;s fd
os T;knfr;ka lgrh jgsaA tgka
efgyk,a f'kf{kr gSa ogka fookn gksrs gSa
D;ksafd efgyk vius gd ds fy;s
cksy jgh gSA 

gd ds fy;s efgyk cksyrh gS
rks og Bhd gS] pkgs blls 'kkfUr Hkax
gks tk;sA efgykvksa dh dher ij
'kkfUr ugha pkfg;sA gesa pkfg;s fd
ge ifjokj vkSj lekt esa efgykvksa
dks Lisl nsa] tks mUgsa vHkh rd ugha
feyrk jgk gSA eqf'dy ;g gS fd
iq#"k mUgsa vius v/khu gh ns[kuk
pkgrk gS] tks xyr gSA lekt esa
fL=;ksa vkSj iq#"kks esa tks xSjcjkcjh
pyh vk jgh gS mls [kRe fd;s tkus
dh t:jr gSA

ekfyuh us fVIi.kh dh fd
iq#"kksa ij dqN ckrsa Fkksi x;h gSa]
ftudh vis{kk dh tkrh gS mllsA
fL=;ksa ls Hkh lkekftd :i ls dqN
vis{kk,a dh tkrh gSaA iq#"kksa dks enZ
cuus ds fy;s fodflr fd;k tkrk
gSA ts.Mj O;oLFkk dk ncko iq#"kksa
ij Hkh dkQh gksrk gSA vkucku 'kku]
lkekftd izfr"Bk vkfn dh nqgkbZ
nsdj iq#"k ds opZLo dks LFkkfir
djus dh dksf'k'k dh tkrh gS vkSj
lekt Hkh mldk leFkZu djrk gSA 

yM+dh ;fn fdlh vU; tkfr
ds yM+ds ls 'kknh dj ysrh gS rks
yM+dh ds eka cki vkSj lekt Hkh
yM+dh dks ;k yM+ds dks dBksj n.aM
nsrs gSA if'peh mRrj izns'k esa ,slk
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cgqr T;knk gksrk gSA mPp oxZ ds
yksx ,slk ekurs gSa fd fookgsrj
fj'rksa dh mUgsa NwV gS vkSj mldh
iRuh dks blesa ,srjkt ugha gksuk
pkfg;sA ;fn iRuh fookgsrj fj'rs dk
lksps rks ifr mls dHkh Lohdkj ugaha
djsxkA 

bl ckjs esa xk;d mfn-
rukjk;.k ds ekeys ij ppkZ gqbZA ij
efgykvksa dks vius gd ds fy;s
yM+uk pkfg;s tSlk fd mfnrukjk;.k
dh igyh iRuh us fd;kA fookg ds
brus lky ckn Hkh mfnrukjk;.k dh
igyh iRuh us viuk gd ikus ds
fy;s gj izdkj ls iz;kl fd;k vkSj
vUr esa mfnrukjk;.k dks lkoZtfud
:i ls ;g Lohdkj djuk iM+k fd
og mldh iRuh gSA 

;fn efgyk tkx:d gks rks
mlds gd dks ekjuk vc T;knk
eqf'dy gks xc;k gSA vc rks
efgykvksa dks muds vf/kdkj fnykus
ds fy;s efgyk vk;ksx] ekuokf/kdkj
vk;ksx tSls ljy jkLrs Hkh gSaA ,slk
yxrk gS fd ifr vkSj iRuh ds chp
ds fooknksa ds fy;s rhljs i{k dk
mi;ksx djuk dkjxj gksrk gSA
efgyk vk;ksx vkSj ekuokf/kdkj
vk;ksx bl fn'kk esa dkQh lfdz; gks
jgs gSaA

ekfyuh us vkxs dgk fd
efgyk dh ftEesnkjh ge lkekftd
utfj;s ls r; djrs gSaA mu ij
lkekftd ekU;rk,a Fkksirs gSa] ,d
[kkl <kaps esa mUgsa ns[kuk pkgrs gSaA
tc og blls gVrh gS rks gesa

rdyhQ gksrh gS vkSj rc efgykvksa
dks nks"kh Bgjk;k tkus yxrk gSA
t:jr bl ckr dh gS fd L=h vkSj
iq#"k ,d nwljs dh ftEesnkjh [kqn
r; djsaA 

ekfyuh us loky mBk;k fd
D;k ge ;g ekurs gSa fd lekt esa
xSjcjkcjh gS\ nwljh ckr ;g fd D;k
xSjcjkcjh dks [kRe fd;k tkuk
pkfg;s ;k xSjcjkcjh pyuk pkfg;sA 
xSjcjkcjh dks T;knk Li"V djus ds
fy;s jfo thuk us ,d ,Dljlkbt
dhA pkj lkFkh lkeus cqyk;s x;s vkSj
dgk x;k fd muesa ls ,d viax gS]
,d 6 lky dk cPpk gS] ,d 20
lky dh yM+dh gS vkSj ,d
fey[kkflag gSA 

jfo us loky mBk;k fd
vxj nkSM+ vk;ksftr gksrh gS rks D;k
bUgsa ,d gh LFkku ij j[kdj nkSM+k
nsuk pkfg;s ;k detksj dks vkxs
djds nkSM+kuk pkfg;sA ,d lkFkh dk
er Fkk fd vlekurk okyh ;g nkSM+
rks gksuk gh ugha pkfg;sA ,d er ;g
O;Dr fd;k x;k fd tks detksj gSa
mUgsa igys l'kDr dj fy;k tk;s rc
nkSM+ 'kq: gks rks Bhd gksxkA rc
ekfyuh us loky mBk;k fd blesa
;fn nl lky yx x;s rks D;k
vis{kkd`r l'kDr oxZ D;k blds fy;s
#dsxk\ 

vUr esa lc bl ckr ij
lger Fks fd detksj dks etcwr ds
lkFk nkSM+kuk vU;k; gS vkSj tks
detksj gSa mUgsa mudh deh ds
fglkc ls nkSM+ esa vis{kkd`r vkxs
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j[kuk Bhd gksxkA ;kus lcls vkxs
fodykax dks] mlds ckn cPps dks]
mlds ckn ;qok yM+dh gks vkSj lcls
ckn esa fey[kkflag dksA ,slk gksus ls
lHkh dks mudh deh dk eqvkotk
fey tk;sxkA 

fu"d"kZ fudyk fd efgykvksa
dks fo'ks"k lqfo/kk ;k vkj{k.k nsus dk
;gh dkj.k gS fd og enksZa dh rqyuk
esa izkd`frd :i ls vkSj lkekftd
:i ls detksj gSA lekurk dk
ekMy ,slk gksuk pkfg;s fd detksj
yksx l'kDr ds cjkcj cusaA lekt esa
tks detksj oxZ gSa] ftuesa L=h Hkh
'kkfey gS] mUgsa dke djus ds fy;s
[kkl lqfo/kkvksa dh t:jr gSA 

ts.Mj lekurk dk vFkZ gS
efgykvksa o iq#"kkssa esa dkuwu o uhfr
ds lanHkZ esa ifjokj leqnk; vkSj o`gn
lekt ds vUnj vf/kdkj o gLr{ksi
leku gks rFkk lalk/kuksa o lqfo/kkvksa
rd nksuksa dh leku igqap gksA ts.Mj
lerk dk vFkZ gS efgykvksa o iq#"kksa
ds chp ykHk@lqfo/kkvksa o
ftEesnkfj;ksa dk leku c¡Vokjk gksA
blesa orZeku vlekurk dks lekIr
djus ds fy, izk;% efgyk dsfUnzr
dk;ZØe o uhfr dh t:jr iM+rh
gSA

jfo us bl ckr dks vkSj
lkQ djus ds fy;s lkjl vkSj
ykseM+h dh dgkuh lquk;h ftlesa
lkjl ykseM+h dks [khj [kkus dh
nkor nsrk gS vkSj nks lqjkfg;ksa esa
[khj j[k nsrk gSA yEch pksap gksus ds
dkj.k lkjl rks lqjkgh dh iryh

xnZu esa pksap Mkydjl [khj [kk
ysrk gS ysfdu ykseM+h dk eaqag lqjkgh
ds Hkhrj u tk ldus ds dkj.k og
[khj ugha [kk ikrhA 

ykseM+h us lkjl ls bl
xqLrk[kh dk cnyk ysus dk r;
fd;kA dqN jkst ckn ykseM+h us
lkjl dks [khj [kkus dh nkor nh
vkSj [khj Fkkyh esa ijkslhA ykseM+h rks
Fkkyh dh [khj [kk x;k ysfdu lkjl
viuh pksap ls Fkkyh esa j[kh [khj dks
ugha [kk ldkA 

bl dgkuh esa ;g ckr lkQ
gS fd lkjl vkSj ykseM+h nksuksa dks
[khj [kkus ds leku volj nksuksa ckj
fn;s x;s ysfdu ,d ckj ykseM+h [khj
ugha [kk ik;h vkSj nwljh ckj lkjl
[khj ugha [kk ik;hA ;g Li"V gS fd
leku volj fn;s tkus ij Hkh lkjl
vkSj ykseM+h viuh dqnjrh lhekvksa ds
dkj.k leku leku volj dk ykHk
ugha mBk ldsA fu"d"kZ ;g fudyk
fd iq#"k vkSj L=h nksuksa dks leku
volj nsus ls gh dke ugha pysxkA 

gesa L=h dh dqnjrh lhekvksa
dk Hkh [;ky j[kuk gksxk] rHkh
efgykvksa ds lkFk U;k; gks ldsxkA
lekurk dh ckr djus ds ckotwn
gesa efgykvksa ds izfr viuk utfj;k
cnyuk gksxkA 

ekfyuh us dgk fd gesa iwjk
<kapk cnyuk gksxk ftlesa efgykvksa
dks vius dk;ZLFky esa dke djus dk
ekgkSy feysA mUgsa cjkcjh esa ykus ds
fy;s fo'ks"k uhfr viuk;h tkuh
pkfg;sA ges ;g Lohdkj djuk gksxk
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fd L=h iq#"k ,d tSls ugha gksrs]
mldh vyx t:jrsa gSaA vxj ge
bls le> ysa fd mudh t:jrksa ds
vuqlkj muds lkFk dke djuk gS rks
ge mudk [;ky j[k ik;saxsA 

ts.Mj ds vk/kkj ij lekt
esa xSjcjkcjh gS vkSj cjkcjh ykus ds
fy;s dksf'k'k djuk gksxkA esjk [;ky
gS fd ge lc blls lger gSaA tc
rd ge [kqn vk'oLr ugha gksaxs] tc
rd vUnj ls vki mls Lohdkj ugha
djsaxs] rc rd ge bls viuk ugha
ldsaxsA

,d lkFkh us dgk fd xkao esa
gekjh [kqn dh fnup;Zk dk xkao ij
cgqr vlj gksrk gSA ;fn lekt esa
gesa dksbZ Nki Mkyuk gS rks gesa vius
[kqn ds O;ogkj dks vkSj utfj;s dks
cnyuk gksxkA ;g Hkh t:jh gS fd
ts.Mj ds loky ij gesa vius ?kj ls
'kqa:vkr djuk gksxkA rc gekjk ?kj
vkSj gekjs ?kj dk ekgkSy xkao ds
fy;s ekWMy cu ldrk gSA tgka ge
dke dj jgs gSa ogka ds ekgkSy ds
vuq:i gesa jkLrs viukus gksaxsA 

lq>ko gS fd laLFkkvksa ds
fy;s ,d ,slh uhfr r; gks tks
O;kogkfjd gksA tSls] ifr iRuh dk
lEesyu gksa] ftlls iRuh vkSj ifr
dh le> lkQ gks vkSj muds ifjokj
okyksa dh Hkh le> lkQ gksA 

;g Hkh gksrk gS fd xkao okyksa
dks vkSj gekjs lkfFk;ksa dks ts.Mj ds
eqn~ns dk irk ugha] tcfd os ts.Mj
ifj;kstuk ij dke dj jgs gksrs gSaA

Hkkstu ds mijkUr izfrHkkfx;ksa
ds pkj lewg cuk;s x;s vkSj gjsd
dks dkxt esa fy[kh ts.Mj vkSj
efgyk fgalk ls lacaf/kr ,d ,d
dgkuh nh x;h ftlds vUr esa dqN
loky fn;s x;sA 

izfrHkkfx;ksa ls dgk x;k fd
gj lewg mUgsa nh x;h dgkuh ij
ppkZ djs vkSj fn;s x;s lokyksa das
mRrj fy[ksaA dsl LVMh vkSj mu ij
gqbZ ppkZ dk fooj.k bl izdkj gS&

lewg ,d
dsl LVMh 1 % Jqfr dh dgkuh

t;iqj 'kgj esa Jqfr dkedkth
efgykvksa ds ,d gksLVy esa jgrh
FkhA mldh tku igpku lqjs'k uke
ds ,d yM+ds ls gks x;h] tks ,d
lEiUu ifjokj ls FkkA dqN fnu esa
;g nksLrh 'kkjhfjd fj'rksa esa cny
x;hA 

,d ckj ;g lEcU/k gks tkus
ij Jqfr dks vius fj'rs cnyrs gq,
yxsA ,d fnu lqjs'k mls vius lkFk
ys x;k rFkk mlds ,d nksLr us Jqfr
ds lkFk cykRdkj fd;kA tc Jqfr us
lqjs'k dks crk;k rks ml ij dksbZ
vlj ugha iM+k fQj ;g vDlj gksus
yxkA ;gka rd ,d ckj lqjs'k o
mlds lkfFk;ksa us Jqfr dk lkewfgd
cykRdkj fd;kA 

tc ;g nksckjk gqvk rks Jqfr
us r; dj fy;k fd vc og lgu
ugha djsxhA efgyk laxBuksa ls
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feydj mlus ,Q vkbZ vkj
fy[kokbZA Jqfr yxHkx Ms<+ lky rd
;g lc lgrh jghA mlus iqfyl esa
viuk c;ku dbZ ckj cnykA mlds
cykRdkjh lHkh cM+s&cM+s ?kjksa ds
lEidZ lw=ksa okys yksx Fks] blfy;s
dksbZ fdjQ~rkj ugha gqvkA 

tc efgyk laxBuksa us ncko
cuk;k rks os fxjQrkj rks gq, ij
rqjUr NwV x;sA eqdnesa esa Jqfr dh
Ms<+ lky dh pqIih ds vk/kkj ij
le>k x;k fd Jqfr dh bPNk ls
lc dqN vqvk o vHkh bldk fu.kZ;
ugha gqvk gS ij eqtfje tsy ls ckgj
gSaaA

ppkZ ds fy;s iz'u %
� vkidks D;k yxrk gS bl
dgkuh esa Jqfr ds lkFk dgka&dgka
ij fgalk gqbZ gS\

� D;k Jqfr dh pqIih mldh
bPNk trkrh gS\

� gka rks dkj.k crk;sa\

� blesa xyrh efgyk dh gS\
gka rks D;ksa\

lewg ,d us ppkZ ds ckn tks
izLrqfrdj.k fn;k mlesa fcUnqokj dgk
fd & 

� lqjs'k us Jqfr ds lkFk ;kSu
fgUlk dhA lqjs'k ds nksLr }kjk Hkh
Jqfr ds lkFk ;kSu fgUlk dh x;hA

lqjs'k ds nksLrksa }kjk Hkh lkewfgd
cykRdkj ds :i esa Jqfr ds lkFk
;kSu fgalk dh x;hA iqfyl ds }kjk
dksbZ dk;Zokgh ugha djds Jqfr ds
lkFk ekufld fgalk dh x;hA

� Jqfr dh pqIih Jqfr dh bPNk
ugha trkrhA

� Jqfr dh xyrh ;g gS fd
mlus 'kkjhfjd mRihM+u ij izFke
n`"V~;k fojks/k ugha fd;kA

bl izLrqfrdj.k ij
izfrHkkfx;ksa esa ppkZ gqbZA ;g er
O;Dr fd;k x;k fd lqjs'k dk tks
#[k vkSj O;ogkj Fkk mlls og
vlkekU; (abnormal) izd`fr dk
O;fDr izrhr gksrk gSA 

tgka rd Jqfr fd Ms<+ lky
rd pqIih dk loky gS gesa ;g
le>uk pkfg;s fd lekt dk tks
ekgkSy gS mlesa ihffM+r ;k fgalk dh
f'kdkj efgyk viuk i{k j[kus ds
igys nl ckj lksprh gSA mlds
lkeus [kqn dh cnukeh] ifjokj dh
cnukeh vkSj vUr esa lkekftd vk{ksi
dk Mj jgrk gS vkSj og dkQh lgu
djrh gSA 

;g flQZ Jqfr ds lkFk gh
ugha gksrk cfYd gj ihfM+r Hkkjrh;
efgyk ds lkFk gksrk gSa mls lekt
ls lgkuqHkwfr vkSj vnkyr ls U;k;
dh cgqr de mEehn gksrh gSA 

tc lj ls ikuh Åij tkrk
gS rHkh og viuk eqag [kksyrh gSA
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Jqfr dh xyrh crkrs le; gesa bl
fcUnq ij Hkh /;ku nsuk gksxkA

lewg nks
dsl LVMh 2 % jpuk dh dgkuh

jpuk dk fookg foosd ds
lkFk 1983 esa gqvk FkkA foosd dks
'kq: ls gh vius lqUnj o ;ksX; gksus
dk dkQh ?ke.M FkkA 

NksVh&NksVh ckrksa dks ysdj
og jpuk dks uhpk fn[kkrkA jpuk
viuh eka dh ,dykSrh csVh FkhA
foosd ckj&ckj ekaxsa Hkh djrk jgrk
gS vkSj mlds vU; vkSjrksa ls Hkh
laca/k FksA yxkrkj ekjihV o izrkM+uk
ds chp jpuk us thou ds rsjg lky
fcrk;sA blh fookg ls mlds rhu
csfV;ka gqbZaA 

yxkrkj izrkM+uk ds dkj.k
jpuk ekufld :i ls Hkh chekj gks
x;ha blh chp mldh X;kjg o"khZ;
csVh us crk;k fd mldk cki mlds
lkFk nqjkpkj dj jgk gSA cykRdkj
rks ugha ij vU; izdkj ds laxar
¼laca/k \½ j[krk gSA tc jpuk us
ifr ls ckr dh rks mlus dgk fd
rqe rks ikxy gks rqEgsa oge gks jgk
gSA

ppkZ ds fy;s iz'u %
� vkidks D;k yxrk gS bl
dgkuh esa fgalk gqbZ gS\

� gka rks dgka&dgka ij fgalk

gqbZ gS\

� blesa xyrh fdldh gS\ ;fn
efgyk dh xyrh gS rks D;ksa\

lewg nks us vius izLrqfrdj.k esa
fcUnqokj uhps fy[kh ckrsa j[kha&

� gka fgalk gqbZ gSA

� fgalk dbZ txg gqbZ gS] tSls
jpuk dks uhpk fn[kk;k tkrk Fkk]
izrkfM+r fd;k tkrk Fkk] ekax dh
tkrh Fkh] ekjihV dh tkrh Fkh] jpuk
dk gd ekjk x;k Fkk D;ksafd foosd
ds nwljh vkSjrksa ds lkFk laca/k FksA
jpuk dks euflad :i ls izrkfM+r
fd;k x;k Fkk] mldk 'kkjhfjd
'kks"k.k fd;k x;k FkkA cky ;kSu
fgalk Hkh dh x;h FkhA

� xyrh foosd dh gSA xyrh
jpuk dh ;g gS fd og 13 lky
rd bu fgalkRed xfrfof/k;ksa dks
lgrh jghA

jpuk dh dgkuh ds ckjs esa
tks ppkZ gqbZ mlesa lHkh bl ckr ij
,d er Fks fd nks"kh foosd gS vkSj
mlus jpuk ds lkFk cgqr T;knrh
dhA ij viuh csVh ds lkFk mldk
tks O;ogkj Fkk og mldh fod`r
eukso`fRr dk izn'kZu djrk gSA 

jpuk ds rhu cPps gq, blls
;g vuqeku yxkuk Bhd ugha gS fd
reke T;knfr;ksa ds ckotwn mlds
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fj'rs ifr ls Bhd&Bkd FksA D;ksafd
;g lHkh tkurs gSa fd iRuh dk
vf/kdkj vius 'kjhj ij iwjh rkSj ls
ughas gksrk vkSj vfuPNk vksus ij Hkh
mls vius ifr ds cPpksa dh eka cuuk
iM+rk gSA jpuk 13 lky rd
T;knfr;ka D;ksa cnkZ'r djrh jgh bl
ckjs esa ;g er O;Dr fd;k x;k fd
Hkkjrh; ifRu;ksa dh ekufldrk vkSj
mudh lgu'khyrk dks vxj ge
/;ku esa j[ksa rks gesa 13 lky rd
jpuk ds pqi jgus ij vk'p;Z ugha
djuk pkfg;sA 

;g gekjs lekt dk nq[kn
igyw gS fd T;knfr;ksa ds f[kykQ
iRuh dh pqIih dh vkykspuk dh
tkrh gS vkSj mldh etcwjh dks utj
vUnkt dj fn;k tkrk gSA 
geus igys ;g ns[kk fd 
mfnrukjk;.k dh iRuh us fdrus
lky ckn viuh pqIih rksM+hA 

lewg rhu
dsl LVMh 3 % jek dh dgkuh

jek us dqN gh fnu igys
,d laLFkk esa dk;Z djuk 'kq: fd;kA
laLFkk efgyk eqn~nksa ij dke djrh
gSA jek cgqr gh esgurh yM+dh gSA
jek dk dke ds izxfr yxu o
n`<+rk ls mldk Vhe yhMj mlls
dkQh [kq'k jgrk gSA 

jek dk Vhe yhMj ¼jes'k½
chp chp esa jek dks izksRlkfgr Hkh

djrk jgrk gSa ysfdu jek dks jes'k
ds fZ}vFkhZ Hkk"kk esa ckr djuk vPNk
ugha yxrk gSA jes'k ckrksa&ckrksa esa
jek ds 'kjhj dks Nwrk jgrk gS] mls
izksRlkfgr djrs le; mldh ihB dks
lgykrk gSA 

jek dks ;g lc vPNk ugha
yxrk] fQj Hkh og pqi jgrh gS
D;ksafd jes'k Vhe yhMj gS] og jek
dks ukSdjh ls fudky ldrk gSA
laLFkk ds ckdh yksx tkrs gSa ij dksbZ
dqN dgrk ughaA

ppkZ ds fy;s iz'u %
� D;k vkidks yxrk gS fd jek
ds lkFk fgalk gks jgh gS\

� ;fn gka rks dkSu lh\

� blesa xyrh fdldh gS\
D;ksa\

lewg rhu us vius izLrqfrdj.k esa
uhps fy[ks fcUnq j[ks&

� gka] jek ds lkFk fgalk gks jgh
gSA

� blesa ekufld fgalk Hkh gqbZ
vkSj 'kkjhfjd fgalk HkhA

� blesa xyrh jek dh gS
D;ksafd og lgu dj jgh gSA mls
bl fo"k; ij jes'k ls ckr djuk
pkfg;s vkSj fojks/k djuk pkfg;sA
lkFk gh mls vius lkfFk;ksa ls ppkZ
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djds laLFkk izeq[k rd bl ckr dh
tkudkjh igqapkuk pkfg;sA

[kqyh ppkZ esa lHkh bl ckr
ls lger Fks fd jek ds lkFk 'kkjh-
fjd vkSj ekufld nksuksa izdkj dh
fgalk gqbZA ij ;g vk'p;Z O;Dr
fd;k x;k fd efgyk eqn~nksa ij dke
djus okyh laLFkk ds izeq[k }kjk ;g
gjdr dh tk jgh FkhA tkfgj gS fd
bl laLFkk esa ts.Mj laosnu'khyrk
fodflr ugha gqbZ Fkh vkSj efgyk
dk;ZdrkZvksa dh lqj{kk dh O;oLFkk
ugha dh x;h FkhA  

jek us vius Vhe yhMj ds
bl O;ogkj dk fojks/k D;ksa ugha fd;k
;k mlus vius lkfFk;ksa ls blds ckjs
esa ckr djds laLFkk izeq[k rd ;g
ckr D;ksa ugha igqapkbZ] bl vk{ksi ds
ckjs esa er tkfgj fd;k x;k fd gesa
jek dh eu%fLFkfr le>uk gksxk
D;ksafd mls irk Fkk fd mlds fojks/k
djus ij Vhe yhMj jes'k mls ukSdjh
ls fudky ldrk FkkA 

mls 'kk;n ;g Hkh yxk gksxk
fd laLFkk izeq[k 'kk;n mldh
f'kdk;r ij /;ku u nsa D;ksafd Vhe
yhMj izHkko'kkyh gSA Vhe yhMj
izHkko'kkyh gS bldk ,d izek.k rks
;gh Fkk fd laLFkk esa lHkh dks mlds
O;ogkj dk irk Fkk ysfdu fdlh us
Hkh mldk fojks/k ugha fd;k tks fd
nq[kn gSA 

flQZ ;g dgus ls dke ugha
pyrk fd jek us fojks/k D;ksa ugha
fd;kA gesa jek ds eu ds Hkhrj

cSBd gkykr ds ckjs esa lkspuk
pkfg;sA

ppkZ esa jek dh fLFkfr ij
nq[k izdV fd;k x;k vkSj jek tSls
gkykr iSnk gksus ij ,d efgyk
dk;ZdrkZ ds eu esa D;k xqtjrh gS
bldk vglkl fd;k x;kA 

lewg pkj
dsl LVMh 4 % lqjs'k dh dgkuh

lqjs'k ch- ,- ikl gSa mls
cgqr vPNs vad ugha feys FksA og
xf.kr vkSj lkbUl ls dkQh ?kcjkrk
jgrk FkkAmls x`g foKku ilan Fkk]
fdUrq bl fo"k; dks i<+us dk ekSdk
mls ugha fn;k x;ka og [kkuk cgqr
vPNk cuk ysrk gS] flykbZ&d<+kbZ Hkh
vPNh dj ysrk gSA 

og efgykvksa ds lkFk dkQh
?kqyfey dj jgrk gS rFkk mls
efgykvksa d lkFk ukpuk o xkuk
dkQh ilUn gSa lqjs'k fd firkth
dkQh /kuh Fks vkSj mldh 'kknh ,d
lEiUu ifjokj dh yM+dh ls fd;sA
dkQh dqN ngst Hkh feykA 

lqjs'k ds ekrk&firk deks
yxrk Fkk fd 'kknh ds ckn lqjs'k
lq/kj tk;sxkA lqjs'k dh 'kknh mldh
fcuk lgefr ds dh x;h] tks mls
fcydqy Hkh ilUn ughas FkkA fdUrq
og dqN ughas dj ldkA 'kknh gq, nks
lky gks pqds gSa] og dekrk ugha gSa
lqjs'k dh iRuh mls vius lgsfy;ksa ls
feykus ij viuh csbTtrh le>rh
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gSA ?kj esa lHkh mls f>M+drs jgrs gSa
rFkk mldk vuknj djrs jgrs gSaA
,d fnu lqjs'k vkRegR;k djus dk
Hkh iz;kl djrk gSA fdUrq 'kkh?kz irk
py tkus o bykt gks tkus os og
cp tkrk gSA

ppkZ ds fy;s iz'u&
� D;k vkidks yxrk gS fd bl
dgkuh esa fgalk gqbZ gS\

� ;fn gka rks dgka&dgka ij
fgalk gqbZ gS 

� fgalk ds fy;s ftEesnkj dkSu
gS vkSj D;ksa\

lewg pkj us fcUnqokj viuk
izLrqfrdj.k bl izdkj fn;k&

� bl dgkuh esa fgalk gqbZ gSA

� lqjs'k dks x`g foKku i<+us
dk volj ugha fn;k x;kA lqjs'k dh
#fp;ksa dk /;ku ugha j[kk x;kA mls
ekufld :i ls izrkfM+r fd;k x;kA
'kknh ds fy;s lqjs'k dh lgefr ugha
yh x;hA lqjs'k dk lHkh vuknj
djrs FksA lqjs'k dk csjkstxkj gksuk
Hkh mlds lkFk fgalk FkhA iRuh ds
Åij Hkh fgalk gqbZ gSA ngst fy;k
tkuk Hkh fgalk FkhA

� bl dgkuh esa tks fgalk gqbZ
gS mlds fy;s lkekftd ifjos'k]
ikyd] [kqn lqjs'k vkSj mldh iRuh

lHkh ftEesnkj gSaA
ppkZ esa bl ckr ls lHkh

lger Fks fd lqjs'k fgalk dk f'kdkj
gqvkA ysfdu bl ckr ij /;ku ckn
esa x;k fd lqjs'k ds lkFk tks dqN
gqvk og blfy;s gqvk fd gekjs
lekt esa enZ dh Nfo ds lkFk dqN
[kkl i<+kbZ] #fp;ka] O;ogkj tqM+s gksrs
gSaA 

lqjs'k dh i<+kbZ] #fp;ka vkSj
O;ogkj oSls Fks ftuij lekt us
yM+fd;ksa ds yscy yx j[ks gSaA rks
enkZuxh dh Nfo okys rRo lqjs'k ds
O;fDrRo esa u gksus ds dkj.k lqjs'k
dks izrkfM+r gksuk iM+kA ;g izrkM+uk
mls ?kj ds yksxksa ls] lekt ls vkSj
[kqn mldh iRuh ls feyhA 

;g Hkqyk fn;k tkrk gS fd
dqN dke ftudks efgykvksa ds lkFk
tksM+dj ns[kk tkrk gS] muesa #fp
;fn enZ dh gks rks [kjkc D;k gS\
vkf[kj enkZsZa ds dbZ dke efgyk,a rks
djrh gh gSaaaA enZ Hkh efgykvksa ds
dke is'ksojkuk <ax ls djrs gh gSa]
tSls gksVy esa jlksb;s dk dke]
flykbZ dke] tjnksth] dlhnkdkjh
dk dke vkfnA lqjs'k dh bl dgkuh
esa ;g ckr lkQ gS fd og enkZuxh
dh lkekftd Nfo dh /kkj.kk dk
f'kdkj cukA

bu dgkfu;ksa ij ppkZ djrs
le; dqwy feykdj ;g ckr mHkj
dj vk;h fd fdl izdkj efgykvksa
dk mRihM+u gksrk gS ysfdu mUgsa gh
nks"kh djkj dj fn;k tkrk gSA
mldh O;kogkfjd leL;k vkSj

GENDER RELATIONS
AT WORKPLACE IN 
DEVELOPMENT SECTOR 

PACS MADHYA PRADESH & CHHATTISGARH 17



PACS MADHYA PRADESH & CHHATTISGARH 18

etcwjh ij /;ku ugha fn;k tkrkA
vis{kk dh tkrh gS fd mRihM+u 'kq:
gksrs gh mlus fojks/k D;ksa ugha fd;k\
ysfdu blesa ;g ;kn j[kuk gksxk fd
Hkkjrh; lekt esa efgykvksa ij tks
cfUn'ksa gSa vkSj tks vis{kk,a gSa] muds
dkj.k efgyk,a [kqydj viuh leL;k
ugha j[k ikrhA 

pkjksa dsl LVMh ij gqbZ
fopkjksRrstd ppkZ esa efgykvksa ij gks
jgh T;knfr;ksa ij dbZ dks.kksa ls
fopkj djus dk ekSdk feykA ;g Hkh
lh[k feyh fd ;kSu mRihM+u vkSj
efgyk fgalk dk ekeyk bruk likV
ugha gksrk] mlds lkFk efgykvksa dh
etcwjh Hkh tqM+h gksrh gS] ftlds
dkj.k os dkQh ckn esa viuh vkokt
mBk ikrh gSaA

dk;Z'kkyk ds vUr esa Hkksiky
dh rky laLFkk ds veksn [kUuk us
dgk fd ge lHkh dks ;g lkspuk
gksxk fd bl dk;Z'kkyk ds ckn vkxs
D;k fd;k tkuk pkfg;sA izfrHkkfx;ksa
us er O;Dr fd;k fd ,slh mi;ksxh
dk;Z'kkyk nks fnu dh gksuk pkfg;s
ftlesa lhfer izfrHkkxh gksa vkSj blesa
lokyksa ds lkFk gy Hkh fudkys tkus
pkfg;sA 

lHkh us eglwl fd;k fd tks
loky dk;Z'kkyk esa mHkjs muls
ts.Mj ds ckjs esa lHkh dh le>
csgrj gqgZ vkSj ;g Hkh lh[kus dh
,d izfdz;k FkhA 

vkeksn [kUuk us dgk fd tks
Hkh fu"d"kZ bl dk;Z'kkyk ds gSa os
iSDl dh ih;j yfuZax odZ'kki esa j[ks

tk;saxs ftlls iSDl ls tqM+h laLFkkvksa
ds Lrj ij Hkh ts.Mj ds ckjs esa ppkZ
dh tk ldsA bl ij Hkh fopkj gksuk
pkfg;s fd laLFkk dh ts.Mj 
laosnu'khyrk vkadus ds fy;s ekin.M
fdl izdkj r; fd;s tk ldrs gSaA

&&&&&&&&&&
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A gender workshop on
GENDER RELATIONS AT
WORKPLACE IN THE DEVEL-
OPMENT SECTOR was organ-
ized at Walmi Institute, Bhopal, on
September 8, 2006 for male workers
of PACS CSOs in Madhya Pradesh
and Chhattisgarh, by TAAL,
Resource Organisation (RO) for
PACS in Madhya Pradesh &
Chhatisgarh. 

Discussing the background
of the workshop, Sanjeev Ranjan,
State Anchor, PACS MP and
Chattisgarh, said that PACS had
organized an earlier workshop for
female staff members PACS CSOs
of Madhya Pradesh & Chhatisgarh
at the same venue, and this work-
shop was a continuation of the same
process. He said that the earlier
workshop for female employees of
CSOs was aimed at understanding
both the opportunities and obstacles
for women as workers in the devel-
opment sector. 

The conclusions and report
of the workshop for female staff
members was discussed at the Peer
Learning Workshop (PLW) held in
March 2006. 

Sanjeev further added that
in both these workshops (the work-
shop for female staff members and
at the March PLW), it was suggested

that a similar workshop be organ-
ized for male staff members also. 

Taking this into account, the
workshop for male CSO members
was being organised which would
include issues like gender relation-
ships during work in PACS CSOs
and what is the stance of men
towards female co-workers as profes-
sionals, development workers and as
individuals. Also, obstacles and
opportunities that come in the way
of gender relationships would also
be explored during the workshop.
Whether there was a need for a gen-
der policy in PACS CSOs and if so,
what form and shape it should take
would also be explored.

Malini Subramanian,
Regional Manager, ActionAid India,
Bhopal, and Ravi Jena from
Lucknow conducted the workshop. 
Beginning the session, Malini want-
ed to know from the participants
how long had they been working in
the development sector. She found
that participants with less than 5
years of experience out-numbered
those with an experience of between
5-10 years. There were only a hand-
ful of those who had more than 10
years of work experience. 

Malini then asked why the
participants had opted to work in
the development sector. A few said
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that work here meant more liberty
and openness and minimal, if any,
interference from bureaucrats. A few
wanted said they wanted to con-
tribute to society, while still others
were of the opinion that the sector
had given then a feel of community
problems and the different facets of
development. They added that it
was a revelation that the notion that
villagers had no knowledge or were
ignorant was wrong or misinformed.

In fact, communities had
sound knowledge about rural life
and their problems and were well
informed about possible solutions
also. They had rich traditional
knowledge also, which was of
immense importance. It was true,
though, that pressure of work was
much more in the sector but there
was also the freedom of taking deci-
sions individually or even collective-
ly, and there was much to learn
here. 

When asked how satisfied
they felt after returning from a day
of field work, and if their expecta-
tions were being met, the partici-
pants said there were times when
they felt disappointed on coming
back from field work, while there
were also moments when they felt
satisfied and content at what they
had been able to achieve. Similarly,
there were also moments when they
felt their expectations had been ful-
filled, and sometimes, had not. All
in all, most conceded they had had
mixed experiences. They felt that by
disseminating information about
various (Government) welfare

schemes to harijan and adivasi com-
munities, they were lending them a
hand, and helping them made them
feel content. One participant said
working in a village after setting
themselves a target made it easier
for them to complete the job. Those
with more than 10 years of experi-
ence, however, felt they could not
bring about much change in the
community. They felt that changing
society was only possible by making
policy changes. 

Malini hinted that when
participants were asked to introduce
themselves, they spoke largely about
work outside their homes, but rarely
about their families, wives or chil-
dren. It did seem that they did not
attach great importance to their
families in their line of work. She
added that in a family, the wife
plays a critical role in not only car-
ing for her family but her influence
has a very significant impact on her
husband's work as well. When sen-
ior members of the group were
asked about their opinion on mar-
riage, they said that youngsters
should ideally look for a girl work-
ing in the sector also, so that they
are able to balance their marriage
and family better. 

As far as the question of 'ad-
justment' was concerned, they said
the husband and wife were two sep-
arate identities, two separate indi-
viduals and thus there was definitely
a need to adjust. 

On a question about the
importance of parents' opinion and
their consent for marriage, most
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said it was always better to take the
approval of parents before entering
matrimony, and if they were unwill-
ing, effort must be made to con-
vince them. There were a few who
said that parents' approval was no
longer a pre-condition to marriage. 

Malini asked the partici-
pants what were their thoughts
before coming to the workshop,
whether they came of their own
accord or were sent by someone, or
whether they had actually read
about it. Different responses came
from different quarters. A few
agreed they were sent by the CSO
while others said they had read
about it. Some said they had come
to learn about the relationships
between male and female workers
during work and how people per-
ceived women staff members work-
ing with CSOs. Most of their infor-
mation about difficulties in working
relationship with their female coun-
terparts was from conversations, and
they wanted to know great was the
need for a gender policy in their
CSOs, and in what form. 

The participants were asked
to write on two different boards
both their expectations from the
workshop and their thoughts about
the workshop. 

The Expectations of the participants
were:

� Consider the mutually rein-
forcing effect of the practice of
respect, equality and tolerance in the
public and private spheres for a bal-

anced family & professional life

� Understand tools/techniques
that will ameliorate incidents of vio-
lence against women in rural areas

� Understanding gender
stereotyping and gender-based
inequality 

� Their expectations from
gender equity

� Discussion with a family
that believes in gender equity 

� How to increase participa-
tion of women in CSOs. 

� Desire to learn from experi-
enced seniors

� Linking women and the
handicapped to social activities 

� Information on law/s related
to violence against women. 

� Understanding the percep-
tion of (male) participants about the
gender workshop

� Why is gender a problem
only for women? Why are men's
problems not considered?

� How to articulate the issue
of gender equity in society?

� Increase understanding on
gender issues.
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� Why do men hesitate to
commit themselves to the issue of
gender parity?

� What are the similarities and
dissimilarities between women's
issues and gender issues?

� What can be done to
strengthen the condition of women?

� How can CSOs' thinking
and sensitivity be developed on the
issue of gender?

The doubts of the partici-
pants were:

� Why is the participation of
women not needed in this work-
shop?

� What can be learnt from
this workshop as compared to other
gender workshops?

� English language vocabulary
is used frequently and is difficult to
understand. 

� Will the resource person be
a male?

� Will the gender issue be
confined to the workshop alone?

� What will we learn from the
gender issue and what information
will we receive?

� Will the gender issue create

a situation of disharmony in family
and society?

� What will be the output of
the workshop and what will follow?

� Will a day's workshop be
enough to facilitate understand on
the (gender) issue?

� What will be the mode of
pedagogy to explain issues?

� What is gender?

� Why are only women dis-
cussed in gender?

� Why has the workshop been
organized outside the city?

After tea, Ravi Jena took
over from Malini. He said to make
the day-long workshop a success, it
was necessary to make best use of
time. He said that effort should be
to fulfill the expectations of the par-
ticipants and answer their questions
through discussion. 

Ravi asked the participants
how many of them had heard of the
word 'gender' for the first time? To
this, only five persons answered in
the affirmative. About four partici-
pants had heard about it during
training elsewhere and there were
only one or two participants who
had trained on more than two occa-
sions on gender. 

With the help of a slide,
Ravi threw light on the social struc-
ture of gender. To make his point,
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he cited the example of a newborn
baby both girl and a boy. He said
that when they are born, both the
boy and girl look the same. As they
grow older, we label them as a 'boy'
or a 'girl' and dress them according-
ly, give them different toys and
thrust different roles for them. It is
pre-decided that a girl must play
with a 'gudiya' and the boy should
play outside.  Once this discrimina-
tion begins, boys eventually get
more exposure, making them bold-
er, more confident and skilful,
whereas a girl is confined to the
hearth and does not get a chance to
develop her skills and her personali-
ty. 

It has been seen that many
men who are skilled cooks and bou-
tique owners do not use these skills
at home; here they leave these
chores to the women. This is
because while men may reconcile
themselves to these jobs if their pro-
fession demands it, in the social or
domestic sphere they try to save
'face' because they - and society-
consider these tasks as either too
feminie or in the realm of 'women's
work'. 

Ravi said that we start dis-
criminating between girls and boys
as children grow up, and stereotype
certain tasks with them, which leads
to the subsequent creation of their
separate identities. Women work
shoulder to shoulder with men, but
we continue to argue that they are
weaker because this stereotyping has
been instilled in us and we feel they
have lesser capacity or skills. 

Women and girls are bound by
restrictions and limitations right
from the beginning, thus impacting
on their capacity to learn, evolve
and grow into capable and inde-
pendent women. Society will have
to be sensitized not to put undue
restraints on women simply because
they are women, since there is no
denying that it is retarding their
overall development. We can't help
but notice that women have been
confined largely to certain tasks and
responsibilities which consequently
'marks' them or gives them their
stereotyped identity. 

Elaborating on the differ-
ence between sex and gender, Ravi
said the definition of man and
woman given by our socio-cultural
milieu is actually called gender.
Gender is actually a social construct
and has differed in every period, cir-
cumstances and nation. This is sus-
ceptible to change. Gender equality
means equity in the distribution of
facilities/benefits and responsibilities
between men and women. To put
an end to discrimination, there is
need for more women-oriented pro-
grammes and policies. 

Malini added that civiliza-
tion began with a matriarchal socie-
ty but there was a gradual shift to a
patriarchal system. This diminished
the importance of women and made
their plight worse when they began
to be considered as the weaker sex.
If we forget the patriarchal system
for some time and stop discriminat-
ing between men and women, we
would will in a better position to
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appreciate these intricacies. While
nature has made men and women
different, we have created the social
difference between them and people
have internalized these (differences).

For example, while there is
no need for a woman to prove that
her child is hers only, in a patriar-
chal society the child is however
identified by his/her father. This
when in earlier times, a child was
known after his/her mother. Even
today, we are still witness to rem-
nants of a matriarchal society in
some places in Kerala (South India).

In addition, it is important
to consider the mutually reinforcing
effect of the practice of respect,
equality and tolerance in the public
and private spheres. Traditionally,
women's influence has been restrict-
ed to the private realm of the family.
Yet even there, the circumscription
of the rights of women in the public
sphere may be replicated. 

This is reflected in custom,
when the contribution of a woman
is undervalued or when a married
woman is obliged to take on the
surname of her spouse. It is also
reflected in law, where a woman's
employment may be conditioned on
her husband's consent, or where
stricter interpretations of openness
are applied to women than to men.
As women gain equal political and
economic rights in a more demo-
cratic public sphere, these values will
increase respect for women and their
equality within the family. 

Not just women, but even
men face problems on the issue of

gender; the price that men have to
pay for the stereotyping that goes
with 'being a man' or masochism is
obvious on both men themselves
and society at-large. In discussing
gender issues in the context of the
family, it is of paramount impor-
tance to recognise that these issues
pertain to men as well as to women.
Gender stereotypes may ultimately
have negative consequences for both
sexes, as well as for any children. 

Thus, while women may
have felt the greater part of unjust
gender imbalances, men should have
the right and the privilege to
enhance and improve their partici-
pation in the family as well. 

Certain aspects of this
masochism are thrust on men, and
when their interests do not fit into
this strait jacket of normality, men
come under intense social pressure.
For they are always told to grow
into 'men' from the beginning; to
be like 'a man ought to be'. At
times, men have to go through
senseless discrimination on the basis
of distorted descriptions on gender
roles. 

For example, if you get a
promotion before a woman, it is
considered partiality, and if a
woman gets a promotion first, it is
equal opportunity. Similarly, if you
say a woman is looking good, it is
sexual harassment, but if you keep
mum, you are considered too
haughty and proud! If you weep,
you are weak, and if you do not,
you are insensitive. If you hit a
woman, you are being violent but if
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she hits you, it is self protection. If
you take a decision without your
wife's counsel, you are a man, but if
she takes a decision without asking
you, she is considered an independ-
ent and out-of-control woman! If
you need your wife at every step,
you are the indulging kind, and if
you keep away from her, you must
surely have another woman in your
life! 

A discussion was also held
on what a happy family is. Someone
said a happy family has the husband
working and the wife looking after
the house and does not need to
work! Another said that a happy
family is one where the husband
and wife respect each other and give
each other the importance he or she
deserves. 

One participant was of the
opinion that the institution of fami-
ly has always played a very signifi-
cant role in Indian society since
times immemorial, and there was
much greater scope for happiness in
a family with discipline and mutual
understanding. Another participant
said that today nuclear families were
increasing because of education and
socio-economic compulsions. 

Women are also becoming
more aware of their rights. Another
was of the opinion that greater gen-
der equity was also leading to more
and more families disintegrating,
whereas traditional joint families
were still living under the same roof.
While on one hand we may talk
about women being weak, on the
other we also cannot discount the

fact that women played- and con-
tinue to play - a very significant and
progressive role in joint families. It
is wrong to believe that their posi-
tion in joint families is weaker than
in a nuclear family. 

One discussion point was
that women who start demanding
their rights are considered to be
crossing their limits and disturbing
the peace in the family. One partici-
pant said that as a result, women do
not speak just to keep the peace; she
continues to bear everything silently
just so there is peace. But if she
retaliates because of the atrocities,
why is the family then 'disturbed'?
Where women are educated, there
are issues because women in such
families speak for their rights, and it
is correct to do so. "We don't want
peace at the cost of women. We
should give space to women in the
family and in society. The difficult
thing is, men want to see them
dependent on them, which is
wrong. These inequalities should be
ended", said one participant
emphatically. 

Malini remarked that some
roles are thrust on men, whom they
are expected to carry out; same is
the case with women. Men are
taught to act like 'men', and are
hence under great duress under the
prevalent gender framework. Big
words like family and social pres-
tige, dignity and self respect are
used to establish a man's identity
and society is a mute witness to it.
If a girl marries a boy of her choice
from another caste, the couple is
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subjected to harassment by their
parents and society, particularly in
regions like West Uttar Pradesh. 
The upper classes in our society
believe that they are free to have
extra marital affairs and their wives
should not have any objections to it,
but if she thinks on similar lines, it
is not acceptable at any cost. 

The case of Bollywood
singer Udit Narayan was discussed
at this juncture. But women should
fight for their rights, and this is
exactly what Udit's first wife did.
She made every effort to secure her
rights, and finally succeeded in
ensuring that Udit Narayan accept-
ed her officially and publicly. If the
woman is aware, it becomes difficult
to deny her of her rights. Today,
women have many options available
to them, including the Women's
Commission, Human Rights
Commission and so on. It does
seem to make sense to involve a
third party to resolve marital differ-
ences, and the Women's
Commission and the Human Rights
Commission are working actively in
this direction. 

Malini further added that
we tend to allocate a woman's
responsibility from the social point
of view. We thrust our social beliefs
on them and want to see them fit a
certain mould. But when she does
not consent to do so, we can not
accept it and blame them for all our
ills. There is need for every man and
woman to decide and allocate
responsibilities based on mutual
consent. Malini wondered if we all

believed that there was inequality in
society? Also, we should ponder
whether the status quo should con-
tinue or whether we should put an
end to it? 

To clear the concept of
inequality, Ravi carried out an exer-
cise. Four participants were asked to
volunteer and given roles to per-
form: one was a handicapped per-
son, one was a six- year-old child,
one a 20-year-old girl and the
fourth, Milkha Singh. Now Ravi
asked the others whether all of them
should be made to stand in a row at
one place and made to run, or
should the weak ones be allowed to
stand a further in front. One partic-
ipant said this unequal race should
not be run in the first place. 

Another said the weak ones
should be made strong first before
the race began. At this, Malini
raised a question - if this process of
strengthening took 10 years, will the
stronger ones wait till then? Finally,
everyone settled on the conclusion
that a race of unequal contestants
was unjust in the first place, and if
it had to be run, then the weaker
participants should be made to
stand a little in the front, according
to their shortcoming. That way, the
handicapped person should be
allowed to stand first, followed by
the child, then the girl and lastly,
Milkha Singh, so that each of them
is compensated for their shortcom-
ing. 

The conclusion was that this
was precisely the reason why women
were given special benefits (or reser-
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vations), because she was weaker by
nature and socially, too, when com-
pared to men. The model of equali-
ty should be such that the weaker
person should be made stronger. 

The weaker sections in our
society, and which includes women,
need special facilities at work.
Gender equality means that men
and woman have equal rights as a
policy and under the law, and that
they have equal access to resources.
Gender equality means that there be
equal distribution of facilities/bene-
fits and responsibilities between
men and women. For this, full
recognition of the rights, responsi-
bilities and contributions of both
partners in the public and private
spheres is required. 

The contribution of men to
the family should not be limited
simply to the provision of goods,
nor should the woman have exclu-
sive responsibility for domestic child
sharing tasks. In addition, special
consideration must be given to
those families whose composition
varies from the traditional norm. 
To drive home his point, Ravi nar-
rated the story of the fox and the
crane. 

In the story, the crane
invites the fox to dinner and keeps
'kheer' in two narrow-necked earth-
en containers (surahis). Because it
had a long beak, the crane could
easily eat all the kheer, but the poor
fox has to go hungry and it could
not lick the food because the surahi
had a very narrow neck. The fox
decides to settle scores, and invites

the crane to dinner one night. He
serves the kheer on a flat plate. The
crane, with its long pointed beak, is
not able to eat the kheer, whereas
the fox eats the entire dish. This
shows that both the fox and the
crane had the same opportunity to
eat kheer, but both could not eat
together. Although the opportunity
given was similar, they had to bow
to nature because of their physical
differences. Just giving equal oppor-
tunity to men and women will not
do; we have to consider the biologi-
cal constraints of a woman too.
Only then can justice be meted out.
Despite talking about equality, we
have to now change our stance
towards women. 

Malini said that we have to
change the entire (social) structure
so that women are able to get a con-
genial atmosphere to work in. A
special policy should be adopted,
and we have to accept that men and
women are not the same, and that
their needs are different. We can
work with women only if we take
this into consideration. 

One participant said that
our own routine has great effect on
the village community. If we have to
leave our imprint on society, we will
have to change our outlook and
approach. The gender issue starts at
home; thus, a change in our homes
can be the best model for the village
to emulate. It was suggested that a
gender policy for CSOs should be
practical, like holding a workshop
for couples, so that not only their
but even their families' understand-
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ing of gender issues improves. Many
a times it so happens that although
people in villages may be working
with programmes on gender, they
are unaware of gender issues! 

After lunch, the participants
were broken up into four groups
and each given a paper that had a
story (case study) based on gender
and violence against women. The
paper had questions based on the
story, which the group was to
answer. 

Group 1 
Case study: Shruti's story
Shruti stayed in a working

women's hostel in Jaipur. She grad-
ually became friends with Suresh,
hailing from a rich family. Soon,
their friendship turned into a physi-
cal relationship, and once this hap-
pened, Shruti noticed a change in
her relationship with Suresh. Once,
Suresh took Shruti with him, and
one of his friends raped her. When
Shruti told Suresh about it, he did
not take it seriously. This became a
regular practice. 

One day, Suresh and his
friends gang raped her. When it
happened again, Shruti decided she
could not take it any longer, and
went to a woman's organization for
help. 

With their support, she reg-
istered an FIR. For about a-year-
and-a-half, Shruti tolerated every-
thing. She would often change her
statement. Those who had raped her
belonged to affluent families, and

thus no one was ever arrested. And
when, under pressure from women's
organizations, they were arrested,
they were soon released. 

During the court proceed-
ings, Shruti's silence for a-year-and-
a-half was interpreted as her willing-
ness in the entire affair, and as a
result, the outcome was a foregone
conclusion: the culprits went scot-
free. 

Questions discussed
� In the story, where was
Shruti subjected to violence?

� Does Shruti's silence express
her willingness?

� If yes, quote reasons?

� Is the woman at fault? If
yes,why?

Answers that came up after
discussion:

� First, Suresh had committed
sexual violence. Then, Suresh's
friend also committed the same
crime. Then, for the third time, she
was sexually assaulted by Suresh's
friends. Lastly, by not taking action,
the police also subjected her to psy-
chological trauma.

� Shruti's silence does not
express her willingness. 

� Shruti was at fault because
she did not react to physical
exploitation the first time itself.
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Participants held a discussion after
this presentation. 

The points were that the
behaviour of Suresh showed he was
abnormal and a pervert. Shruti's
silence for over a year is a pointer to
the existing social milieu today, in
which a victim of sexual violence
thinks not twice but ten times
before opening her mouth. 

She fears not only for her
own reputation, but that of her
family's as also the social cost of her
action. This does not happen with
Shruti alone - it happens with every
victimized Indian woman. She has
very little hope of compassion from
society and of justice from the
court. 

It is only when matters go
beyond control does she speak out.
So, before blaming it on Shruti, we
must examine this aspect very close-
ly. 

Group 2
Case Study: The story of Rachna

Rachna was married to
Vivek in 1983. Vivek, from the very
beginning, was very proud of his
good looks and his self-worth. 

He would belittle Rachna at
the slightest pretext. Rachna was the
only child in her family. Vivek
would make undue demands from
her family, and also had developed
extra marital relations with other
women. 

Despite all the physical and
mental anguish, Rachna continued

to live with Vivek for 13 years, and
bore him three daughters. 
Finally, continuous harassment led
her to becoming mentally depressed.

One day, her 11-year-old
daughter told her that her father
was misbehaving with her. Although
he had not tried to rape her, he
would nevertheless make indecent
advances at her. When she confront-
ed Vivek, he blamed her instead,
saying she had turned mad. 

Questions for discussion
� Do you think there is vio-
lence in this story?

� If yes, where?

� Who is at fault? If the
woman is at fault, why?

Answers that came up
� Yes, there is violence in the
story

� Violence is at many places,
like when Rachna was belittled,
harassed, undue demands made, she
was beaten up, and her husband had
relations with other women, etc.
She was being mentally and physi-
cally exploited. Child sexual abuse
was also a distinct possibility.

� Vivek is at fault. Yes,
Rachna is at fault too, because she
remained mum for 13 years and tol-
erated the violence. 

In Rachna's story, everyone
said that Vivek was largely at fault
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and he had tortured her in all
respects. What he did to his daugh-
ter shows his perversion. 

If Rachna had three daugh-
ters, this does not mean in any way
that her relations with her husband
were normal. Everyone knows that a
woman does not have a right even
on her body after marriage, and
even if she is not willing, she has to
comply with her husband's physical
demands and bear children if he
insists. 

To understand why Rachna
tolerated the harassment for 13
years is simple: the basic trait of the
Indian woman (Bharatiya Nari) is to
be simple at heart, complacent with
what comes her way, and tolerate
just about anything. 

Strangely, we blame the
woman for her silence but ignore
the simple truth that she is bound
by social and family values. We have
already seen how singer Udit
Narayan's wife broke her silence
after all these years. 

Group 3
Case Study: Rama's story

Rama started working with
an institution working on women's
issues sometime back. She was
extremely hard working. Her team
leader was very happy with her zeal,
efficiency and determination
towards her work. Rama's team
leader Ramesh encouraged her regu-
larly. 

But Rama did not like the
double-meaning dialogues whenever

he addressed or spoke to her.
Ramesh sometimes touched her on
purpose and when he encouraged
her, he made it a point to pat her
back. 

Rama did not like his behav-
iour, but she had to keep quiet
because he was the team leader and
could turn her out of her job if he
wanted to. Her colleagues were
aware of her plight but no one
dared to oppose Ramesh.

Questions 
� Is Rama being subjected to
violence of any kind?

� If yes, where?

� Who is at fault? Why?

Answers
� Yes, Rama is being subjected
to violence.

� She is being subjected to
both mental and physical violence.

� Rama is at fault because she
is bearing everything in silence. She
should confront Ramesh on the
issue and make him stop his
advances. If the need so arises, she
should go to the highest level to
complain against Ramesh.

During discussion, everyone
agreed that Rama was being subject-
ed to violence, both mental and
physical. What was strange was that
a woman working for an institution
working on women's issues was
being subject to violence. 
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Apparently, gender sensitivi-
ty did not exist in the institution
and no security arrangements for
women had been made. 

If Rama did not oppose this
behaviour, she should have at least
brought it into the notice of her
superiors. The participants though
agreed that we cannot ignore the
fact that Ramesh could have turned
her out of her job had she com-
plained against him. 

She may also have hesitated
thinking that the head of the insti-
tution might just ignore her because
the team leader was influential. It is
not enough to blame her without
weighing the facts. 

Group 4
Case Study: Suresh's story

Suresh had passed his B.A,
but without good marks, though. 

He always got lower marks
in Science and Mathematics. He
liked Home Science more, but he
was not allowed to pursue his inter-
est. He could cook very well and do
very good embroidery, and even
stitched well. He seemed to get
along with women very well also. 

He also liked to sing and
dance with women. Suresh's father
was very rich and got him married
to a girl belonging to an equally rich
family, and his parents received a lot
of dowry from the girl's family.
They probably thought that Suresh
would change after marriage. 

Suresh was married without
his consent or approval, which he

did not like, but he could not go
against his parents' wishes. Two
years had passed since his marriage.
Suresh's wife felt humiliated in
introducing him to her friends. 

Everyone in the house
scoffed at him and showed disre-
spect. One day Suresh even tried to
end his life but he was saved. 

Questions 
� Is there violence of any kind
in the story?

� If yes, where?

� Who was responsible for the
violence and why?

Answers
� There is violence in the
story

� Suresh was not allowed to
study Home Science although it was
his favourite subject. His interests
were ignored. He was mentally tor-
mented. His own approval was not
sought for his marriage. Everyone
treated him unkindly. If he was
unemployed, it was again a form of
indirect violence. His wife, too, was
subject to violence because dowry
was demanded of her parents. 

� For all that happened in the
story, the social structure, the par-
ents, Ramesh himself and his wife
were responsible. 

During discussion, it came
to the fore that Suresh was subject
to violence because in our society, a
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certain kind of education, interests
and behaviour patterns are associat-
ed with being a boy or a man,
which may or may be not to their
liking. Suresh liked everything femi-
nine. His interests were very
woman-like, like Home Science as a
subject, dancing with women, etc.
He was harassed by his family, his
wife and society in general. 

If women can do men's
work, why can't men share in
women's tasks? Men do certain jobs
professionally that are actually asso-
ciated with women, like tailoring,
cookery, Zardozi work, embroidery,
fashion designing, etc. 

What was ignored was that
Suresh's interests were neglected
from the very beginning. If he was
being harassed, why did he not
speak out? 

To sum up, women in India
are born and brought up under spe-
cific social circumstances which
make it difficult for them to oppose
any wrong-doing outright. Certain
social and family values are associat-
ed with her existence. No wonder
she thinks a hundred times before
uttering an unpleasant word against
anyone! 

At the end of the workshop,
Amod Khanna of TAAL, PACS
Resource Organisation, said we all
have to ponder as to what step/s
have to be taken next. He said that
such workshops should be held for
at least two days, and solutions
given on the spot. Besides, there
should be a limited number of par-
ticipants. 

Questions that came up dur-
ing story discussion helped partici-
pants to crystallize their ideas on
gender issues and this also was a
learning process. 

Amod said that the conclu-
sions of the workshop would be
raised during the up-coming 7th
PACS Peer Learning Workshop at
Bhopal, and gender issues would be
discussed there also. 

Another thing to be thought
about was what should be the stan-
dards to assess gender sensitivity of
CSOs. 

Sanjeev Ranjan, State
Anchor for PACS in Madhya
Pradesh and Chhatisgarh, thanked
the participants. 
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Hindi Questionaire
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